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College seniors and recent college graduates: While we encourage people of all

ages and experiences who have the skills we're looking for to apply, we focus the majority of our recruitment efforts on
college seniors and recent college graduates. Our rationale for this decision is two-fold: recruiting on college campuses
enables us to effectively reach a concentrated group of candidates with the necessary leadership skills, and with more of
their career trajectory ahead of them, which is integral given the long-term scope of our mission.

All academic backgrounds: We believe that in order to truly eliminate educational inequity, we will ultimately need influential
leaders, who have firsthand knowledge about the crisis of educational inequity, working in every sector to address the
broader systemic challenges facing children in low-income areas. Therefore, we focus our efforts on recruiting promising
candidates from all academic majors in order to draw individuals who will be likely to pursue a variety of professional
interests beyond their two-year commitments.

Diversity: Knowing that it will take the combined efforts of individuals from all backgrounds and perspectives to realize
our vision, we aim to recruit a diverse corps in every respect. Ninety-five percent of the students we serve are African-
American and Latino. As such, we place special emphasis on recruiting African-American and Latino candidates. In
an effort to ensure that qualified individuals of all economic situations are able to join our corps, we offer need-based
financial aid packages ranging from $1,000 - $5,000 in grants and no-interest loans. In fact, about 60 percent of the
corps receives financial aid. We also target scholarship recipients on campuses and work with financial aid offices.

Math and science: Given the shortage of math and science teachers in our schools, we also expend additional resources
encouraging math and science majors to apply.
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To learn more, visit us online at www.teachforamerica.org or contact us at 1-800-832-1230.
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